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Thank you for your interest in becoming an AORN Works interim candidate. We would like to share a little bit about the program and the process.
What is an interim employee?

Interim employees are used by facilities to keep their operations running smoothly and moving forward while they are searching for a full-time employee. The position can be open due to a resignation, expansion, reorganization or termination. 

Facilities are seeking an experienced candidate who can hit the ground running and make an immediate impact.

How long is the contract?

The initial contract is normally three (3) months; typically contracts are extended beyond the first three (3) months. 

What types of interim positions do you place?

AORN Works specializes in leadership positions in the perioperative department including hospitals, surgical hospitals and ambulatory surgery settings.

Position Titles:

· VP

· Director

· Manager

· Educator

Departments:

· Operating room 

· PACU

· Central Sterile

· Ambulatory Surgery

What are the qualifications for an interim employee?

Qualifications vary by position; however most facilities want 3+ years of current relevant experience and a BSN.

What is the pay?

Compensation varies based on the position, scope of duties and the size of the facility.

Interim employees are paid biweekly and can be independent contractors or employees of AORN Works.

Do I get paid for expenses?

Types of expenses vary but normally include; initial travel to the facility, travel home once or twice a month, per diem, housing, car rental or mileage.
What is the process to apply for a position?

Please fill out the Employment Application Form, Candidate Self-Assessment and Management Assessment forms and return them with your resume by email to aornworks@aorn.org. We will review your information with you to determine if interim is a good fit. Once we have decided to move forward, the next step will be to complete and sign the Employee Search Agreement.
We will discuss current openings. If there is an opening that matches your interests and aligns with our client’s requirements, your resume will be forwarded to the client.  Interviews with clients are normally conducted via phone. If an offer is made by a client and accepted by the candidate, new hire paperwork will be completed as listed on the New Hire Checklist.
